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CUSTER COUNTY, COLORADO 
205 S. 6th Street, PO Box 150 
Westcliffe, CO 81252 
JOB DESCRIPTION

Job Title: Solid Waste Landfill Equipment Operator 
Status: Non‑Exempt
Introductory Period: 6 Months
Supervision Received: Solid Waste Landfill Director
Supervision Exercised: May supervise temporary or part‑time worker when assigned

Custer County retains the right to modify, revise, or adjust this job description at any time as needed to meet operational, regulatory, or organizational requirements

Position Summary
The Landfill Equipment Operator assists with the daily operation, maintenance, and upkeep of the Custer County Landfill in compliance with the Colorado Department of Public Health & Environment (CDPHE) regulations and the county’s Revised Engineering & Operations Report, in accordance with Colorado Department of Public Health and Environment Solid Waste Regulations, 6 CCR 1007‑2. Work involves operating heavy equipment, inspecting incoming loads, maintaining records, performing site maintenance, and ensuring safe and compliant landfill operations.


The following statements are illustrative of the duties and responsibilities of the position. Custer County retains the right to change the duties and responsibilities on the position.

Essential Duties & Responsibilities
· Operate landfill heavy equipment such as loaders, dozers, compactors, excavators, dump trucks, track hoes, and other equipment used in grading, excavating, covering, and compacting waste.
· Monitor landfill site conditions to identify safety hazards, instability, or environmental concerns.
· Screen, measure, classify, and price incoming solid‑waste loads; maintain accurate daily records of volumes, waste types, and fees collected.
· Safeguard and account for all landfill revenue.
· Maintain cleanliness, organization, and a professional appearance of the landfill property and public areas, including office and restroom.
· Inspect equipment daily; perform basic maintenance, lubrication, and adjustments.
· Follow CDPHE solid‑waste regulations, local requirements, and all applicable safety standards for landfill operations.
· Use judgment and initiative to improve the landfill’s efficiency, safety, and customer service.
· Perform other related duties as assigned by the Landfill Director or, in their absence, the County Commissioners.
· All duties are performed in accordance with Colorado Department of Public Health and Environment Solid Waste Regulations, 6 CCR 1007‑2.

Peripheral Duties
Perform general labor, site cleanup, and other tasks necessary to safely and efficiently support landfill operations.





Knowledge, Skills & Abilities
· Knowledge of heavy‑equipment operation, safety, and maintenance.
· Understanding of landfill operating procedures, waste‑screening practices, and environmental compliance requirements.
· Ability to follow written and verbal instructions and apply state regulations to daily operations.
· Ability to perform tasks requires attention to detail, accuracy, and safe work habits.
· Ability to maintain cooperative working relationships with coworkers and the public.


Tools & Equipment Used Including but Not Limited To
The duties of this position require the use of pickup, dump truck, water truck, backhoe, loader, bulldozer, compactor-sheep foot, steel-wheel, track hoe, tractor trailer and radio, meters, shovel, rake, pick, broom, post driver, hammer, hand tools, hydraulic & pneumatic tools, grinding wheel.  


Working Environment
The work environment characteristics described herein are representative of those employees may encounter while performing the essential functions of the position. Reasonable accommodation may be provided to enable qualified individuals with a disability to perform the essential functions of the position. 

Work is performed primarily outside -   Employee is subject to adverse weather and environmental conditions including but limited to extreme heat, cold temperatures below 32 degrees for periods of more than one hour, humidity and precipitation, atmospheric conditions such as odors and dust; and skin exposure to oils, adverse conditions from dust, fumes and work with hazardous and nonhazardous chemicals/materials.  

Noise and vibration from heavy equipment. Exposure to physical hazards from moving machinery, oscillating movements of the extremities or whole body. Equipment with moving parts and traffic.

Exposure to animals, wildlife, reptiles and insects.  

Work may be subject to OSHA’s blood borne pathogen standards.


Physical Demands
The physical demands of the position must be met by an employee to successfully perform the essential functions of this job. Reasonable accommodation may be made to enable individuals with disabilities to perform the essential functions.

Specific vision abilities required by this position include the ability to distinguish objects in low and bright light using visual capacity including peripheral vision, depth perception, color vision, and far and near acuity to observe all elements of a given situation and the surrounding work environment.

The employee is frequently required to grasp and manipulate operating equipment controls, tools and materials; and to participate in routine conversation in person or via telephone and to distinguish telephone, voice and other auditory tones.

Minimum Education & Experience
· High school diploma or equivalent.
· Experience in construction, heavy‑equipment operation, or waste management preferred.
· Training or certification in landfill operation is preferred (e.g., SWANA certification).

Licenses & Certifications Required
· Valid Colorado Driver’s License required; a CDL is not required for this position. 
· Applicants with greater experience in heavy‑equipment operation or landfill/solid‑waste work are strongly preferred.
· Position remains subject to DOT drug and alcohol testing requirements (pre‑employment, random, and post‑accident), but no DOT‑restricted equipment operation is required.


All job descriptions have been reviewed to ensure only the essential functions and basic duties have been included. Peripheral tasks, only incidental related to each position, have been included. Requirements, skills and abilities included have been determined to be minimal standards required to successfully perform the position. In no instance, however, should the duties, responsibilities and requirements be interpreted as all-inclusive. Supervisors as deemed appropriate may assign additional functions and requirements. 

In accordance with Americans with Disabilities Act (ADA), it is possible requirements may be modified to reasonably accommodate disabled individuals. However, no accommodation will be made which may pose serious health or safety risks to the employee or others or which may pose undue hardships for the organization. 

This job description does not constitute an employment agreement between the employer and employee and is subject to change by the employer as the need of the employer and requirements of the position change.     

_______________________________________________                              ________________
Employee Signature                                                                                                Date 
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